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Note from the General Manager - Mr Peter Allonby

As a recent addition to the Wallarah 2 Coal Project I’m pleased to 
introduce to you the September 2015 newsletter.
 
It is frustrating that we cannot progress development approval as we 
are unable to reach an agreement with Darkinjung Local Aboriginal 
Land Council on land access for our rail spur line. However, it is 
pleasing to see that the plans for the CASAR Park Motorsports 
Complex are compatible with our proposed use of the nearby 20 
hectare corridor for the rail spur. Our development options can also 
significantly enhance CASAR’s plans and we look forward to 
discussing this with the organisation.

I am delighted that the project’s owners remain determined to seek 
approval and to continue to support the Central Coast community. Our 
support for the Aboriginal community in the region has been extended through an agreement with 
Guringai, the traditional land owners. This newsletter highlights this and other recent community 
support initiatives.

I trust you will enjoy the newsletter and I encourage you to call in or to contact us if you wish to know 
more about the project.

Wallarah 2 sign agreement with Guringai people

We are pleased to announce that we have 
entered into an agreement with representatives 
of Guringai, traditional owners of the Central 
Coast - the Guringai Tribal Link Aboriginal 
Corporation (Guringai TLAC). 

This agreement will see our two organisations 
work together to deliver increased education, 
training and employment opportunities for the 
Indigenous community of the NSW Central 
Coast. 



We have been working with the Guringai TLAC to develop a Mutual Advancement Covenant that 
will see five programs be introduced for Indigenous people in the region. The programs have 
already commenced and will cover an initial three year period.

The agreement also provides for a guaranteed minimum target of 10 per cent employment for 
Indigenous people once the Wallarah 2 Coal Project becomes operational.

Supporting the Indigenous community through new 
agreement with Guringai Tribal Link Aboriginal Corporation 

The five key programs that make up our 
Mutual Advancement Covenant with Guringai 
TLAC are:

1. Apprenticeship Scheme
Three Apprenticeships over the next three 
years. Apprentices may be full time or 
school based.

2. Business Start-up Scheme
Funding to provide to local Aboriginal persons 
(or companies owned and operated by local 
Aboriginal persons) to assist with business 
start-up expenses. 

3. Mentor Scheme
A mentoring program to train and enable 
experienced mentors to assist participants in 
our programs to develop and succeed in 
business and education.

4. Guringai Green Team Scheme
To fund training at TAFE or other suitable 
venues toward the establishment of a 
Green Team, who will operate as a business 
in the environmental projects and land 
management space.

5. Scholarships
Support for tertiary study via four scholarships 
over a three year period including one 
dedicated to studies in Archaeology.



Community Foundation Grants supporting 14 local programs 

Wallarah 2’s annual Community Foundation 
grant program continues to provide valuable 
financial support for local community 
organisations and projects.  
 
The 2015 grant program follows substantial 
growth in the Community Foundation program 
over the last two years. This will bring the 
number of applicable projects that the  
Wallarah 2 Community Foundation has   
funded to well over 50 projects.

Peter Smith, Environment and Community 
Manager of Wallarah 2 Coal Project said, 
“Once again the Community Foundation grant 
program received an overwhelming response, 
with a high calibre of submissions received. 

“Over the last two years, the Community 
Foundation has allowed us to get a wonderful 
insight into the number of amazing individuals, 
groups and organisations who work tirelessly to 
support, improve and add value to our 
community.

“It has been a true honour meeting with and 
helping support the people working on these 
projects, many of which are doing their bit with 
little or no other funding or external help.
  
“We are committed to supporting projects that 
deliver long term value and positive outcomes 
for the Wyong Shire – whether in the areas of 
environmental sustainability, community 
well-being or training and education. 

“We carefully considered all grant submissions 
for this year’s program to select the successful 
applications and have enjoyed meeting with  
this year’s grant recipients. 

“There was a huge variety of projects and 
organisations this year, all of which have the 
potential to benefit our community in different 
areas and to different degrees.”

The 2015 Wallarah 2 Community Grant 
Foundation saw a total of 14 local initiatives 
receive funding.

As part of our agreement we will work together to develop a steering committee who will ensure 
successful delivery of these programs.

Chief Executive Officer of Guringai TLAC, Tracey Howie, is excited that this agreement will not only 
create educational and training opportunities but will increase awareness of Aboriginal people and 
their culture.

“This agreement means more than just the creation of opportunities 
for our people, this will provide education and training as well as 
long-term employment. This partnership will also foster increased 
awareness of Aboriginal culture, identity and heritage amongst our 
local community, through the apprenticeship and mentor programs 
we have planned,” said Tracey.
Members of the Wallarah 2 team were present for the agreement signing with Guringai TLAC on 
Tuesday 4 August. In addition to meeting members of the Guringai board, our team were also 
treated to an inspiring didgeridoo performance and participated in a cultural and heritage awareness 
presentation from Guringai Elder David Pross.



Supporting youth through trade apprenticeships

Wallarah 2 is thrilled to be supporting four new 
apprentices in 2015 as part of its partnership 
with Central Coast Group Training. 

This year another four apprentices have been 
placed in electrical, automotive and engineering 
trades, all of which are currently areas facing 
skill shortages on the Central Coast. 

Wallarah 2 has now sponsored a total of 12 
apprentices since 2013, helping them transition 
into valuable trades while supporting local 
businesses so that they have the resources to 
be able to take on apprentices.

Not only does this community initiative      
create jobs on the Coast, it delves deeper by 
tackling the issue of youth unemployment.    
The Central Coast has one of the highest youth 
unemployment rates in NSW, an issue  
Wallarah 2 together with Central Coast      
Group Training is taking steps to address. 

Recently, Peter Smith, Environment and 
Community Manager and Kenny Barry, Project 
Manager, from Wallarah 2 caught up with      
Tim Cannard and Aaron Suckling who are 
working with Mathew Harding, from M Harding 
Earthmoving.

Tim Cannard is in his second year as a 
sponsored school-based apprentice with 
Wallarah 2 and said he is still enjoying learning 
his trade as a boilermaker. According to Tim, 
one of the things he enjoys most is, “The 
opportunity to learn from and work with other 
qualified tradesmen.

“I have also had the chance to learn new things 
that I never thought I would, like valuable 
mechanical skills.

“A lot of people helped me to get here, my 
career advisor, family and of course Central 
Coast Group Training and Wallarah 2. I have 
friends who are still looking for an opportunity to 
learn a trade; I know I am very lucky to have 
this opportunity,” concluded Tim.

Aaron Suckling is a newly sponsored 
apprentice working through his first year as a 
full time mechanical apprentice. 

“I am having loads of fun. I love it,” said Aaron.

“I have always loved fixing things and now I am 
working on heavy vehicles as a diesel 
mechanic, learning from people with loads of 
experience. Hopefully one day I will have the 
opportunity to work as a manager, growing and 
developing my skills.”
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Wyong Hospital Cancer Council Information Centre 
made possible by Wallarah 2

Supporting youth through trade apprenticeships

With the announcement of the 2015 
Community Foundation Grant recipients, it’s a 
great time to look back on the success of last 
year’s program – a highlight being the recent 
opening of the Cancer Council’s Information 
Centre at Wyong Hospital. 

Wyong has a significantly higher cancer 
incidence than the NSW average at 542 cases 
per 100,000, against the average of 483 
cases. Wyong also has significantly higher 
cancer mortality than the NSW average which 
sits at 198 vs 176 in every 100,000. 

On top of this, more than 30 per cent of 
residents in Wyong are aged over 55 years. 
These statistics are concerning for the future 
of cancer treatment in Wyong as the ageing 
population may see an increase in cancer 
diagnoses. 

The opening of the Cancer Council’s 
Information Centre in partnership with Wyong 
Hospital, funded in part by a $7,500 grant from 
the Wallarah 2 Community Foundation Grants 
program will be a move in the right direction in 
addressing these health statistics within the 
Wyong area.

The Information Centre is being developed as 
a partnership between Cancer Council NSW 
and Wyong Hospital and is modelled off the 
success of other centres operated by the 
organisation in Gosford and the Calvary Mater 
Hospital in Newcastle, along with 12 others in 
NSW. 

Staffed by volunteers, the Cancer Centres 
provide valuable and credible information and 
support to inpatients and outpatients at any 
stage of their treatment. 

James Atkins

Wallarah 2 Supports CASAR Park

The CASAR Park racetrack application to Wyong Council was publicly exhibited in August and 
Wallarah 2 lodged a submission in support of the proposal. The racetrack and the surface facilities 
for Wallarah 2 are noted to be compatible developments.
 
Should an appropriate resolution of the mine’s access to the Main North Rail Line be reached to 
enable Wallarah 2 to be approved and constructed, great opportunities can open up for favourable 
synergies between the two projects. For example, Wallarah 2 could assist CASAR Park with future 
(and superior) road access from the south, possible employment and training linkages and 
Wallarah 2 will be providing water, sewer and power connections to the Tooheys Rd precinct.
 
Gentlemen, start your engines!



Committed to adding real value to the community

OVER 1,000
JOBS DURING CONSTRUCTION

800+ 
NEW DIRECT & INDIRECT 
JOBS IN THE REGION

James Atkins with Alec McCormack

70% local recruitment target 
for the operational workforce
300 direct jobs in the mining
operation for the life of mine
500 regional flow-on jobs in 

manufacturing, retail, building, 
transport and other sectors

Supporting youth employment 
via our apprenticeship and 

traineeship program

Job creation

Central Coast economic turnover 
 increased by $600 million every year 
 (via direct and indirect regional output) 

Household income to increase across the 
Central Coast by $80 million every year
Ongoing community support programs 

including education and training
Over $200,000 delivered via grants 
to local projects through Wallarah 2 
Community Foundation over 3 years

Economic benefits

Safeguarding water catchments 
and water supply 

Working with landowners 
Maintaining community amenity 

standards by controlling noise and 
dust emissions

Protecting ecological values and 
creating biodiversity offset areas 

Undertaking comprehensive 
environmental monitoring

Environmental sustainability 30+ 
INDEPENDENT 
PROFESSIONAL 
ENVIRONMENTAL 
STUDIES CARRIED 
OUT TO DATE 



Wallarah 2 support Soldiers Beach SLSC 
Gallipoli Centenary Expedition 

Soldiers Beach Surf Life Saving Club proudly 
participated in the Anzac Day Centenary 
Ceremony in Turkey in April. The trip saw 17 
of the Club's lifesavers, including two junior 
ambassadors, travel to Gallipoli to take part in 
the commemorations of the 100th anniversary 
of the Australian landings at Anzac Cove. 

The team participated along with 50 other 
Australian, New Zealand and Turkish crews in 
a 62 kilometre surfboat marathon along the 
Gallipoli coastline. They also provided skills 
training and education to junior members of 
the newly formed Turkish Surf Lifesaving 
Clubs, who have been mentored by Australian 
Lifesavers since their inception in 2009. 

During the same period, the team visited the 
gravesites of relatives who did not return from 
the Gallipoli campaign. 

Peter Smith, Environment and Community 
Manager of the Wallarah 2 Coal Project said, 
"We were thrilled to be in a position to support 
an initiative such as this. It is my 
understanding that surf life saving is indelibly 
marked with the influence of the Anzacs - from 
their March Past and identifiable red and 
yellow caps through to their commitment to 
sacrifice so that others may live - all of which 
have their roots in the culture of the men and 
women of the first Australian Imperial Force. 

"This expedition by the Soldiers Beach Surf 
Lifesaving Club provided an opportunity to 
recognise the efforts of the many Australians 
who put country before self, whilst at the 
same time celebrating the many volunteer 
lifesavers around the country who keep our 
beaches safe," he added.
 
Shane Walker from Soldiers Beach Surf Life 
Saving Club said, "We were proud and 
honoured to have acted as representatives of 
our region as we travelled to Gallipoli to pay 
our respects. 

"The primary purpose of the project has been 
to ensure that the connection between the 
Anzacs and surf life saving is appropriately 
acknowledged and that it will continue to be 
recognised for generations to come. 

"To this end, members of the crew have 
organised a series of presentations on the 
expedition and their individual experiences at 
forums such as sponsor meetings and local 
meetings of the Returned and Services 
League branches so that we may share our 
story and that of the Anzacs with the 
community. Junior ambassadors are similarly 
making presentations to local schools and 
youth groups. 

"We are grateful for the support of 
organisations such as the Wallarah 2 Coal 
Project, whose grant played a role in making 
the opportunity to travel to Gallipoli and pay 
our respects a reality, for us as individuals, for 
our Club and for the greater Central Coast 
region."



Our offices are in Tuggerah and you are most 
welcome to visit. Please note that it is 
advisable to telephone first to ensure the 
person who can best help is available.

Contact Us

A: 25 Bryant Drive, Tuggerah NSW 2259
P: 02 4352 7500 
E: info@wallarah.com.au
www.wallarah.com.au

Mining Careers Day offers students a taste of the industry

In conjunction with HunterNet and the NSW Minerals Council, Wallarah 2 hosted two students 
from Wyong High to the Mining Careers Day as part of the three-week Hunter Coal Festival. The 
visit gave the students the opportunity to learn about a career in coal mining with a tour of three 
world-class industry training facilities – all located around the Newcastle region. 

The visit included an insightful tour of world-leading underground mine simulations, enabling 
students to experience the realities of mine work in a safe and controlled environment. The 
students were accompanied by a staff member from the Wyong High School.

The students also visited the Coal Services’ Newcastle Mines Rescue station at Argenton, which 
allowed them to gain a greater understanding of the importance of safety by experiencing the 
state-of-the-art facilities including a tour of the underground gallery and virtual reality (VR) 
theatres.

Peter Smith, Environment and Community Manager of the Wallarah 2 Coal Project said, “We 
were thrilled to take these students to the Mining Careers Day to give them a better 
understanding of how mines operate, how the industry works and the careers available.

“The day was a resounding success with the students reporting they enjoyed the experience. It 
is likely that at least one of the two students has already made up his mind that he is destined to 
work in the mining industry.”


